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Welcome to Verve 2014-15,
the magazine of the GDST

Alumnae Network

This edition is all about families and multiple generations — a theme which permeates
nearly every article. We hear from so many alumnae that their mother, grandmother
even, also attended a GDST school, that we just had to explore it further.

On page 8 you can read Dr Miriam Stoppard’s inspiring thoughts on why
helping her granddaughters get a GDST education was so important

to her. On pages 6 and 7 we hear from two families spanning multiple
generations and GDST schools on what their experiences have in
common. It does appear universal that school food has greatly

improved over time!

“Due to popular
demand, 2015 has
our fullest and

most varied events
calendar yet”

Jennifer Grafton

For some, their school buildings will bring back fond memories and
seem to have hardly changed, but on pages 10 and 11 you can read
about how the GDST Estates team works to innovate, create and
maintain high-quality learning spaces to cater for the modern
educational landscape.

Lastly, due to popular demand, 2015 has our fullest and most varied
events calendar yet. In particular, we have some very exciting alumnae
speakers for our evening Be Inspired events, including iconic designer
Emma Bridgewater and well-known gardening experts Bunny Guinness
and Pippa Greenwood. Turn to the back cover for more.
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Lorna Cocking
retires as

GDST Chairman

Lorna was GDST Chairman
from 2007-2014

The GDST has benefited greatly from the brilliant
expertise of Lorna Cocking, who stepped down as
Chairman in August 2014, after seven years in the
role. During her tenure, Lorna oversaw significant
changes to the GDST, including welcoming new
schools into the family, substantial investments in our
estates, and the recruitment of many key leaders,
including Chief Executive, Helen Fraser.

When asked about her time as Chairman, Lorna
commented, “I'm really proud of the appointments
which were made during my Chairmanship. This
doesn’t only apply to the CEO team but crucially,
too, to the Heads. The Trust’s Heads are a brilliant
group of professionals. They absolutely reflect the
characteristics we are so committed to developing in
the girls: they're bold, brave and resilient, but they're
also compassionate.”

“l was educated at an all-girls
school and always felt that an
all-girls environment was the
best for enabling girls to achieve
their real potential.”

“I think the culture of the Trust has changed
significantly since | joined the organisation. It's a
very well run business, but it has remained totally
loyal to its core principles and values and is seen
increasingly to be participating in, and often leading,
contemporary educational debates.”

Lorna has worked tirelessly with colleagues on the
Council and the Executive Board to ensure that

the GDST is a leading force within independent girls’
education and we wish her all the very best for

the future.




A welcome to Dr Tim Miller

In September 2014 the GDST was
delighted to welcome on board its new
Chairman, Dr Tim Miller. Dr Miller, who is
a graduate of the University of Stirling, has
an MBA from the Scottish Business School
and is a Doctor of Business Administration
(DBA) from Nottingham Trent Business
School. He started bhis career as an
academic before moving into Human
Resources and worked for a number of
blue chip organisations including Standard
Life and Glaxo Wellcome before joining
Standard Chartered Bank as Director and
Group Head of Human Resources.

Dr Miller has a wide range of non-executive and governance experience and is currently
Chairman of the Governing Body, School of Oriental and African Studies (SOAS), University
of London. He is a member of the School’s Nominations Committee and chairs its
Remuneration Committee. As well as his role at SOAS, Dr Miller is a Member of the School
Advisory Board at Nottingham Trent University Business School, a Visiting Professor of
Business Management and Strategy at Nottingham Business School and Chairman of
Optitune, a nano-technology company. He is also an active rugby referee and a coach to
rugby referees. Commenting on his new role, Dr Miller said: “I am delighted to be joining
the Girls’ Day School Trust and helping support its continued success and growth. | am very
much looking forward to working with the other trustees, Helen and her team. | would also
like to thank Lorna for her outstanding contribution to the GDST.”

“I am delighted to be joining the Girls’
Day School Trust and helping support its
continued success and growth.”

ﬁ 0 @ gdst.net/alumnae

Mentoring
makes a difference

The benefits of mentoring are well-
documented; a successful mentor-
mentee relationship can bring rewards
for both parties and many tangible
positive outcomes. With this in mind,

the GDST Alumnae Network seemed an
ideal community to run a programme
connecting experienced alumnae with
others seeking support and development.
In 2014 we launched a trial programme
which involved 50 participants working

in myriad careers, particularly aimed at
helping alumnae who had taken career
breaks or were hoping to take their career
to the next level. The participants were
brought together for face-to-face training
and induction before being carefully
matched with a partner most suited on

skills and expertise. The scheme lasted six
months, with partners meeting for an hour
on a monthly basis. The results from the
pilot were extremely positive, with every
mentee who provided feedback saying she
benefited from the experience. We would
like to say thank you to all who took part
and generously gave their time.

Given the success of the programme
we intend to roll out the scheme to all
alumnae in 2015. Although applications
won't be live on the website until the
scheme is officially opened, if you would
like to register your interest in being a
mentor or being mentored, please email
us at info@gdstalumnae.net.

Get involved!

Follow us on Twitter. We're tweeting and
retweeting GDST and alumnae news, events,
thoughts and comments on education, careers
and topical women’s issues.

Follow us @GDSTalumnae and spread the

Verve Magazine

Getting
networked

word! Don't forget you can also chat with
alumnae, find the latest news and more
on our Facebook page — facebook.com/
gdstalumnae
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GDST schools shape people. “( 2
It’s certainly the case in our

It’s no surprise so many alumnae have chosen a GDST education for their own

children. Verve talked to grandmothers, mothers, daughters and cousins — and

asked them to compare notes.

Fiona Angel and
Claire Rowney

Sydenham High School
(1980-1991)

Fiona Angel and Claire Rowney
(née Wallis) are twins, each with
a daughter — Scarlett and Grace
respectively.

Sydenham High instilled in us a lifelong
confidence we could achieve anything we
set out to do. Nowadays it's much stronger
academically and the study skills support
our girls receive is second to none. Teachers
seem to have higher expectations, but the
important thread of preparing girls for life
and not just exams holds strong. Visiting is
still a very happy experience and laughter

is still very much evident in the corridors,
both from staff and girls. There’s certainly a
difference but experiences so far for both
generations have been positive, empowering
and, above all, great fun.

We loved the friends we made, who remain
our closest friends now. The teachers even

then, when relationships tended to be more
formal, were friendly, encouraging and
approachable. We weren't aware of it at the
time, but the “you can do anything” ethos
was being drip-fed from the Junior School
and is a legacy that has stood us in good
stead in our careers. There are no ceilings for
Sydenham girls.

Nowadays we both work with GDST
alumnae. They are the kind of people

we are drawn to — confident, capable,
friendly women who get things done.
Straightforward and honest, no sniping

and no back-stabbing to get ahead, but an
approach that encourages teamwork and
empowering other good women with whom
we work. That's how we were encouraged
to work at school, and we are already seeing
signs of it in Grace and Scarlett.

Scarlett Angel and
Grace Rowney

Sydenham High School
(2010-present)

Scarlett:

Our mums were incredibly happy at Sydenham High.
That's why they sent us here: they wanted that same

confidence for us and also of course they wanted
us to achieve our academic potential. Plus my dad
teaches here now!

Grace:

We've made comparisons with our mums, and one
of the main differences we've found is in the food.
They seemed to survive on chip cones, Wham bars
and Rice Krispie cakes, but things are a little more
balanced now. Also DT wasn’t on offer in the 1980s
(my aunt Fiona teaches DT at Dulwich College). But
there is a lot that is the same. I'm even learning to
play the harp on the same instrument my mum did
all those years ago.

LtoR:
Ellie Webb, Anne Powell
and Amelia Powell

Ellie Webb
Portsmouth High School
(2008-present)

There are so many opportunities available to

us nowadays. Girls are encouraged to take
mathematics, physics, chemistry and biology,
and to pursue a career in science. When my
grandmother was at school she was not even
encouraged to go to university. Girls are better
off now. I'm also glad that | didn’t have to wear
the uniform she did!

There is a real sense of community at
Portsmouth High. Everybody looks out for
each other. There is a great deal of interaction
between year groups, and getting to know
other girls is really refreshing. Being in Sixth
Form is a wonderful opportunity to be a role
model to the younger girls too.

Portsmouth High has made me who | am
today. My friends and teachers have helped me
develop in confidence. It's something all GDST
girls share — confidence, but without arrogance.
There’s friendliness too: this is a wonderful
community, and in another year | will be an
alumna too, which is a strange but exciting
feeling!
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Anne Powell
Birkenhead High School
(1950-1952)

| arrived at Birkenhead High School as a very
poorly educated, bewildered and unsettled
teenager, but the staff and my classmates were
very supportive. | particularly enjoyed English
lessons and drama, and then of course there
was the opportunity to make friends. | still
keep up with one friend from those days —
telephone calls and so forth — and we see each
other occasionally.

| think single-sex education is still a good idea,
although, of course, much depends on the girl
herself. Girls nowadays are encouraged to go

to university, which was very rare in my day.

It's often said GDST schools shape people. It's
certainly the case in our family: for instance,
Amelia and Eleanor, like their contemporaries,
have poise, charm, very good manners, and a
very caring attitude.

family: Amelia and Eleanor
have poise, charm, very good
manners, and a very
caring attitude. 99

Anne Powell
Birkenhead High School
(1950-1952)

Amelia Powell
Notting Hill & Ealing High School
(2000-2013)

Ellie and | have compared notes on our school
days with our grandma. Obviously, things have
changed since her times, but the consistent
features we have found are the friendly, fun,
supportive yet stretching philosophy of our
schools; the willingness of everyone, including
ourselves, to get involved in things; and of
course the focus on achieving excellent results.
We believe our schools give a great all-round
education.

All GDST girls seem to love their school and are
proud to be part of its community. | left in 2013,
and being at university has made me realise not
everyone enjoys their school years and are often
glad to leave. When you come across GDST
girls they talk very highly of their experience and
the education and opportunities they received.
It gives them self-belief and confidence. They
are mature and articulate, but also cheerful and
collaborative. They have a real zest for life

and achievement.
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€€ My goal was to
give my granddaughters
the same opportunities |
had enjoyed from a GDST
education at Newcastle High,
but in their case at

Bromley High. 99

Dr Miriam Stoppard
Central Newcastle High
School Alumna

edwucation

Dr Mirfam Stoppard attended Central Newcastle High-Schoel(now

" Newcastle High School for Girls) before going on to peedme one of the
most respected voices in family medical care and pregmancy. Here she
explains why she wanted the younger generations ofther family to get the
same benefits from a GDST education that she did.
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In Autumn 2013 my youngest son and
his family, twin granddaughters of
seven and an elder girl of nine, moved
to Bromley. They'd been going to a
local primary in Dulwich and | found
my mind turning to the next phase of
their education. | became a woman on
a mission.

My goal was to give my granddaughters
the same opportunities | had enjoyed from
a GDST education at Newcastle High, but in
their case, at Bromley High.

Securing places for them became my New
Year Resolution for 2013 and such was my
determination that | was forced to examine
the reasons for my conviction that a GDST
education must be had for them if at all
possible. Why my obsession? The roots of it
go back a long way.

| come from a very poor home on Tyneside.
Both my parents worked and both were
unskilled, but they gave me the greatest gift
parents could give a girl when | was growing
up — a belief in educating daughters. | also
had the good fortune to be raised in an
orthodox Jewish home where study and
learning are highly prized.

Even with these two strokes of luck there
was no way a girl from my background
could aspire to Newcastle High — even if

| got in my parents couldn’t afford the
uniform. One of my primary school teachers
was an old GDST girl and she put me down
for the entrance exam.

And here’s another stroke of good fortune.
At that time Newcastle High took 25% of
pupils on Direct Grant and | was one of the
lucky ones who got in on a scholarship.

So | strayed into private education and,

on automatic pilot, became its unwitting
beneficiary.

I didn’t know it at the time
but my education at Newcastle
High has meant everything
throughout my life. It stored
up a treasure trove in my mind
and my heart that has lasted

a lifetime and on which I still
draw.

Today’s GDST schools make the same
promises but there’s more on offer than in
my day. The GDST approach encapsulates a
concept self-evidently rewarding for schools
and pupils: to help a girl fulfil her true
potential wherever that may lie. | believe it's
every girl’s right.

That wasn't verbalised in my day, though it
might have happened by accident. Nor were
those big concepts of resilience, self-reliance
and self-worth, mindfulness and compassion,
confidence, leadership, integrity, risk-taking —
all core skills a girl should have and which

| want for my granddaughters.

That rocket fuel mustn‘t be undervalued.

It carried me through the grind of post-grad
exams and research thesis “to prove | was
serious,” a necessity in my male-dominated
profession. It made me decisive enough to
abandon my hard-won career in academic
medicine, in a fit of pique, when an inferior
man got the senior job | was after. It gave me
the backbone to enter the alien world of the
pharmaceutical industry, to take on the cut
and thrust, eventually becoming Research
Director then Managing Director. It imbued
me with the chutzpah to try my hand at
presenting medicine on TV, a career that
lasted 18 years. It gave me the passion to
write books for women, to help them be
equal negotiators with their doctors, on
conception, pregnancy, birth, childcare, child
development, breast cancer, menopause,
defying age. It gave me the imagination to set
up my own business translating my
philosophy into corporate services and
products for parents and children, and also
latterly and currently to pursue journalism for
a red-top.

That GDST rocket fuel is powerful stuff. It has
helped me take flight through six careeers,
helping me, a low-profile Geordie, take
advantage of so many opportunities. It has
helped me fight very hard. I still do. And not
just for my grandaughters.

Forty years ago | became a supporter of Plan,
a charity that helps underprivileged children
all over the world. I've sponsored 30 girls

so far up to the age of 18. At present I'm
sponsoring girls in Colombia, Paraguay,
Nepal, Sri Lanka, the Philippines, and Kenya.
I'm bent on supplying them with a little of
that rocket fuel.

On looking back
what were some
of the treasures?

e Great teachers who excited and inspired

e All options for study were open, even
“boys’"” subjects like physics and chemistry

e Sports — the only sports | had played were
marbles in the backstreets

* Belonging to a disparate but competitive
peer group

* Opening up the world to aspiration
and ambition

* The realisation | could aspire to and
accomplish anything | wanted to. | was
self determinant

® The lesson that effort in equals reward out

e A nutritious environment in which a diligent
girl could grow and flourish

4things:

What my GDST education gave me, in the
main, were four things:

e |t provided the rocket fuel to escape the
"g" forces that held me within the confines
of working class Newcastle

e [t fed my imagination — there were no
limits on what | might achieve

e [t gave me the courage to put my head
above the parapet

e And when | did, at the age of 23 as a
newly qualified junior doctor, it gave me
the realisation that | wasn't half bad




10 Within these walls

ﬁ O @ gdst.net/alumnae

Verve Magazine 11

Within these walls

'l!:'\ﬂ*
BT TLATY

€€ The role of the
department has evolved,
as the Trust has encompassed
new internal and external needs
such as IT and the need to
be sustainable. 99
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Nottingham Girls’ High School

Think back to your school days, and you’ll recall friends,
teachers, events — and of course, the place where it all
happened. It’s the job of the GDST’s Estates Team to
make sure schools meet the needs of our girls now and
into the future.

Christine Sillis
Director of Estates

Maintaining and enhancing the buildings and grounds of
all the GDST schools is a task that is never finished, and
standards and expectations are ever-changing. The
demands of providing a cutting-edge estate are very
challenging and can conflict with the need to preserve a
fascinating and varied stock of buildings, ranging from
Grade 1-listed Palladian mansions to contemporary;,
sustainable, glass and steel buildings, all of which need
to offer the technology necessary to deliver a 21st-
century education.

The Trust has a dedicated in-house Estates Team who, in
conjunction with their external consultants, provide a complete
service to maintain and develop the Trust’s estate. Many of the
projects are highly complex, with multiple stakeholders and
detailed statutory processes that need to be undertaken before
any physical work can even start.

Christine Sillis, Director of Estates, points out that the Estates
Department has always been an important and integral part of
the Trust. “The role of the department has evolved,” she says,
“as the Trust has encompassed new internal and external
needs such as IT and the need to be sustainable.”

Sustainability has become a key issue for the Trust, and the
Estates Department actively works to implement initiatives such
as real-time monitoring of energy usage and levels of insulation
beyond that required by regulation.

The Trust’s appetite and enthusiasm for maintaining and
enhancing the Estate is as strong as ever. Christine says this
is an area in which the Trust can never afford to lose
momentum, and it is supported not only by the Estates
Department but also by the schools themselves, where
heads, teachers and support staff all contribute to providing
the best environment possible.

Nottingham Girls’
High School

Construction of The Squire
Performing Arts Centre (The

SPACe) is currently under way at
Nottingham Girls’ High School. Key
features of its flexible design include
a 345-seat performance space,
comprising a 270-seat multi-purpose
auditorium and 75-seat studio,
orchestra pit, control rooms, back
of house dressing rooms and green
room together with a professional
lighting system, which is accessible
and safe for teaching.

The SPACe will extend facilities

for performing music, theatre and
dance for the school’s students as
well as give them the resources
and equipment to learn the skills of
professional theatre technicians. It
will also be a valuable educational
resource for other local schools,
arts organisations and the wider
Nottingham community.

Sustainability is a key feature in the
building’s design. It uses natural
materials where possible and makes
use of natural ventilation, solar
energy, ground source heating and
rainwater recovery.

After a detailed business case was
submitted, the Trustees at the GDST
pledged their expertise and financial
support for the multi-million pound
project. The school was itself

locally tasked with raising £1.5m

of the total, and an enthusiastic
fundraising committee was set up,
chaired by distinguished alumna
Rosemary Squire OBE and with
Dame Stella Rimington as Patron.
They and other key players in the
arts joined parents, former parents
and alumnae who worked tirelessly
alongside Sue Gorham, the Head,
and her team to reach the target.

The SPACe is due to be
completed in the summer
of 2016.

South Hampstead
High School

South Hampstead High School
(SHHS) was established in 1876, and
until recently the senior school in
Maresfield Gardens was still housed
in Victorian buildings.

In the summer of 2012 work began
on an ambitious new development
on the site. The old school house
was demolished and the school
community decamped to temporary
facilities at their Lymington Road
sports ground while work was
carried out. The modern new
complex, designed by Hopkins, the
award-winning architects behind
the 2012 Olympic Velodrome, was
completed in time for everyone to
move in during the October 2014
half-term holiday.

The new development features
state-of-the-art classrooms; art,

DT and music studios; indoor and
outdoor sports courts; a new library;
a drama studio and a recital room.
[t was a complex build in a tight
urban setting, and was conducted
to high environmental and
sustainability standards, including
rainwater harvesting, green roofs,
solar panels, combined heat and
power units and ground source heat
pumps.

The multi-million pound project was
funded largely by the central Trust,
but a significant local fundraising
effort among parents made a
substantial contribution to the total
for which the GDST is very grateful.
Students were encouraged to

take an active interest, and a Girls’
Building Committee was formed to
help make decisions.

Helen Pike, Headmistress of SHHS,
said, “I hope that everyone
involved with this project
knows just how much they are
contributing to the history and
the future of our school, and
how much we all appreciate it".




No barriers

Families aren’t always in a position to finance
a GDST education for their daughters. But
that needn’t be an obstacle. Verve looks at the

GDST Bursary Fund and at the differences
bursaries can make...

An education at a GDST school is an outstanding opportunity. It's not
just about the academic results, impressive though they are. It's about
friendships, a team spirit and girls developing a sense of themselves
in relation to the wider world. They learn resilience and ‘can-do’
determination. Perhaps most importantly, they grow in confidence:
aware of their strengths and weaknesses, they face their challenges
with optimism.

For many, however, it's an opportunity that can seem beyond reach.
The financial commitment is considerable, and not all families can
meet it. That’s why the Trust is committed to providing bursaries and
scholarships wherever we can — so that girls who can really benefit
from a GDST education are not denied the opportunity it represents.

Vanessa Yilmaz is Director of Development and Communications at
Howell’s School, Llandaff, near Cardiff. “We're totally committed to
offering support,” she says. “It's a determination we share with the
other schools in the network. Between us we have a multi-million pound
fund that provides bursaries and scholarships to hundreds of girls across
the country, and each school is passionate about raising its own funds to
supplement those provided from the centre.”

Howell’s own bursary fund is sourced from generous donors including
the Drapers’ Company and HSBC, as well as from local fundraising and
the central GDST Bursary Fund. Other GDST schools are no different.
“We all want to make it possible,” Vanessa says, “for deserving young
people to benefit from the brilliant education we provide — regardless
of background.”

Dr Bethan James agrees. She was a student at Howell’s until 2002 and is
now an astrophysicist at Cambridge (see accompanying article). “Mum
was determined to get me a good education,” she says. “She wanted
me to benefit from smaller classes and from the greater individual
attention from teachers this brings. Most of all, she knew of the GDST's
reputation, and saw what a great opportunity it would be for me. So

| sat the exam, and the family income was such that | qualified for a
bursary. | wouldn't have been able to go to Howell's otherwise.”

Bethan believes there is often a linear relationship between income and
education. “Good state schools are often in expensive housing areas,”
she says, “so they too are selective in a way. Bursaries offer a way of
breaking that linearity.” It's something from which she’s benefited, and
it's why she is passionate about helping other children overcome their
own obstacles.

e 1 R S
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Being awarded a Howell’s

bursary enabled me to achieve my

academic goals in a stimulating

and active environment, where we
were always encouraged to follow
our dreams. I am truly grateful for

the opportunities the school gave
me, along with the friendships
I acquired there.
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| Doctor

How

Astrophysicist

Dr Bethan James
is interested in
how galaxies form
—and in how to
encourage more
young women to
become scientists

For more information
on bursaries, please visit
www.gdst.net/supportus

Bethan James joined Howell's School, Lliandaff in 1995
as a Year 7 student. Even then, she knew she wanted
to be a scientist. Her dad was a telecoms engineer, and
had always encouraged her to find out how things
work. It was he who first explained the concept of

an infinite universe and showed her the Milky Way.

He bought Bethan her first telescope too, and it was
from these beginnings that her lifelong interest in
astrophysics began.

“Howell's was brilliant at recognising expertise and
encouraging people,” she says. “But quite rightly they
advised me not to specialise too soon, so my degree and
Masters at Bristol were a combination of physics with
astrophysics. Those four years confirmed for me what |
really wanted to do.”

Bethan's Masters was followed by her PhD at UCL and
a post-doctoral position at the Space Telescope Science
Institute in Baltimore, which operates the Hubble
Space Telescope (HST) science programme and mission
operations of the James Webb Space Telescope (JWST),
HST's successor.

" Galaxies consist primarily of gas, stars, and dust,”
she explains. “By measuring these properties and

how they develop and interact with one another,

we can determine how old a given system is and the
evolutionary path it's followed. We can, in short, begin
to understand how galaxies form in the first place.”

In the course of her career in science she’s noticed
fluctuations in the balance between genders. It first
struck her at Bristol, where she found there was

one woman on her course to every eight men. “In
astrophysics it's more 50/50," she says. “At least, it is
until women start having children, when the imbalance
increases again. It has to be said, though, that it's more
of a legacy issue now, and it's diminishing.”

Bethan believes more can be done to accelerate this
welcome trend. “Attitudes need to change at home,”
she says. “I still see households where children are told
not to ask Mummy if they have a maths or science
question. It reinforces the notion women don’t know
about these things, and it’s wrong.”

“1'd like to see more girls being encouraged to do
maths, “she says. “If they are, doing physics will be
more natural and more likely. I'd also like to see more
schools inviting women scientists to visit and give
talks. It's not about making an issue of their gender.
[t's more about getting on with it, about accepting
women in science as an everyday fact. That way,
ten years from now we won't be thinking scientists
are all grey-haired old men in white labcoats. The
stereotype will have changed, and that has to be a
good thing.”
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Friends
reunited

Anne Oldroyd

Notting Hill &
Ealing High School
(1946-1950)

Eleanor Oldroyd

Oxford High School
(1973-1980)

BBC sports broadcaster Eleanor Oldroyd and her mother Anne
are both GDST alumnae. Here they tell how they each reconnected
with old school friends - after a gap of 30 and 60 years respectively.

Anne read Modern Languages
at Girton College, Cambridge
and was briefly a multilingual
secretary before becoming a
French teacher at a grammar
school. She taught for over 30
years and retired in 1992.

I'd been evacuated to Wiltshire
with my sisters during the war,
so when we returned to London
it was good to meet new people
at Notting Hill. My best friend
was Benita Brown (née Dobin).
We spent the day together at
school and then spent hours

on the phone to each other in
the evening — just as girls spend
hours texting one another
nowadays.

Benita’s father encouraged my
early love of cricket. It's a love |
share with the rest of my family
— especially Eleanor of course.

Eleanor also graduated in
Modern Languages from Girton
College, Cambridge and gained
work experience at her local
radio station, Radio Wyvern,

in Worcester. After 18 months
there she moved to BBC Radio
Shropshire, as a sports producer
and news reporter. In 1988 she
moved to Newsbeat at Radio
One, and then in 1991 she
joined BBC Radio Sport, where
she has been ever since.

My best friend at Oxford High
when | was about 14/15 was a girl
called Eleanor Roaf. We were great
mates for a few years and | spent a
lot of time with her and her family
in North Oxford, even lodging with
them during the week when | was
in the Sixth Form. But we grew
apart and | hadn‘t seen her for

about 30 years.

Mr Dobin used to take Benita
and me to Lord’s when
Middlesex were playing.

It was on a course for foreign
students at the University of
Mdnster in Germany that | met
my husband Colin. He, like me,
was studying Modern Languages
at Cambridge. We married, he
became ordained and | became
a languages teacher, and we
started our family in 1962, when
Eleanor was born.

When | married we lived in
places far from London, and
Benita and | lost touch. Family
and career took over our lives.
But early in 2014 Eleanor
suggested | search for her
online. I was rather sceptical

— after all, Brown is hardly an
uncommon name — but sure
enough we found her address.

Then one Saturday morning in
2013 | was presenting the breakfast
show on Radio 5 Live, and towards
the end of the programme | looked
at up at one of the TV screens in
the studio. There was a blonde
woman sitting on the sofa being
interviewed on BBC Breakfast
News — they are based a couple of
floors above us at the BBC building
in Salford —and as | was looking at
the screen, a caption appeared. It
was Eleanor! | sent a message to
our programme editor, saying: “The
woman who is on BBC Breakfast

at the moment — don't let her leave
the building until | come off air!” So
we were reunited. It was fabulous
to see her and catch up. We've
since rekindled our friendship and

| met her children and partner last
Christmas. And | saw her mother
for the first time in years too, which
was wonderful.

| wrote to her and she rang me
the very next day.

We had a reunion in May,

when Eleanor drove me from
Hereford up to North London,
and since then we've exchanged
many letters and had many
phone calls, and we're gradually
catching up with each other’s
lives. We're thrilled to be in
touch again, and chat in the
inconsequential way old friends
always do.

“We spent the day
together at school
and then spent hours
on the phone to each

other in the evening.”

Mum had always talked about
her friend Benita — so, having
successfully reconnected with
Eleanor, | thought the time was
finally right to try to find Benita. It
was wonderful to be there when
they met again for the first time in
60 years. At one point, when they
were giggling together, it was like
they were schoolgirls again!

“At one point,
when they were
giggling together, it

was like they were
schoolgirls again!”
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Changing the
world - one girl

at a time

A trip to Zimbabwe in 1990 was a
revelation for Ann Cotton, our Alumna
of the Year 2014, chosen by you.

It marked the start of an organisation
that has supported more than three
million children and young people in the

poorest parts of Africa.

Ann Cotton’s early life was perhaps not
unusual. A scholarship girl at Howell’s
School, Llandaff, she first became a teacher
and then studied international relations,
human rights and multicultural education,
first in Boston and then in London.

In 1990, preliminary research for a PhD took
her to the Nyaminyami district of Zimbabwe to
find out why boys outnumbered girls in the
school system —and it was here things
changed. Ann had what she calls her
“epiphany.” “I'd never seen such levels of
poverty,” she says. “In 1956 the Tonga people
had been moved from the banks of the
Zambesi to make way for a dam. They'd lost
their land, their river, their homes, and had
been resettled where the land was poor. They
couldn’t fish on the lake without paying for the
privilege, and they couldn't afford it. These
were marginalised people.

My reaction was visceral. | couldn’t walk away
and simply continue studying.”

Ann spoke to people in the community and
found they were united in their desire for the
education of all children; they just didn’t have
the means to pay. She and her family started to
raise funds and organise. "I had no idea of the
level of resistance we'd get from the
international community,” she says. “They told
me educating girls ran counter to traditional
culture. But I'd met the community, I'd spoken
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to chieftains, men, women, everyone, and |
knew this was wrong. They were all very
receptive. The status quo isn't everything.
Culture is a dynamic thing. It shifts, it adapts,
and that's what was happening here.”

What emerged from Ann’s work was Camfed,
the Campaign for Female Education, and a
model approach that has since been rolled out
not just across Zimbabwe but in Ghana,
Malawi, Tanzania and Zambia. Since the
charity’s foundation in 1993 well over three
million children have benefited, the majority of
them girls.

The Camfed Model isn't just about what
happens in the classroom. It recognises the
importance of addressing the areas around it.
For instance, the programme trains teacher
mentors. It establishes parent support groups.
It ensures girls aren’t distracted by a lack of
essentials, such as sanitary protection or shoes
that fit. “These things aren't just practical,”
Ann says. “They tell a girl she matters, and
that's so important. Poverty isnt only material.
It's psychological. Give a girl a sense of
self-worth, and you give her the confidence to
go out as a young woman and make a
difference.”

At the time of writing Camfed has 108,088
girls in sub-Saharan Africa in secondary
education alone, attending more than 5,000
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schools — and like their predecessors they're
achieving very high academic results. One
former pupil from Zimbabwe is now a
paediatrician in Namibia. Another is on the UN
Secretary-General's Youth Advisory Group. A
third is Camfed's Regional Director for Malawi,
Zambia and Zimbabwe.

Ann never did finish that PhD. Camfed’s
development carried her past it, and the
momentum shows no sign of diminishing.
“We can break the cycle of poverty,” she says.
“Every time we educate a girl she becomes a
role model for others to follow — and she’s part
of a network of young educated alumnae who
are committed to real and lasting change.

In November 2014 it was announced
that Ann Cotton had been awarded the
2014 WISE Prize for Education. The
World Innovation Summit for Education
(WISE) is an international initiative that
seeks to transform education through

innovation. In a letter of congratulations
the Prime Minister David Cameron said,
“The scale and impact of the work she
has done through Camfed to educate
millions of girls and young women in
Africa is simply remarkable”.

To find out more visit www.camfed.org




erve 2015 Events

Join us for our varied and fun events. For more information and the fastest way to book
your place go to www.gdst.net/alumnae. Alternatively, send back the enclosed booking form.
Events sell out fast so do book early to avoid disappointment!

Cultural

Legal London; a walking tour

of the heart of Legal London,
with lunch

Thursday 30 April, 11am - £35

A tour of the narrow streets in the
heart of Legal London with Blue
Badge guide, Sarah Fordham. The
area is home to the ancient Inns
of Court where barristers have
practised since medieval times.
Includes lunch at famous Middle
Temple Hall.

A guided tour of The Royal Botanic
Gardens, Kew

Tuesday 12 May, 11am - £16

The Royal Botanic Gardens, Kew was
founded in 1759. The gardens offer
centuries of royal history, famous
glasshouses, botanical art galleries and
a Georgian royal palace.

Exclusive guided tour of Otley Hall,
House and Gardens, Suffolk,

with lunch

Friday 12 June, 11am - £30

A tour of the stunning Grade 1 listed,
16th century moated hall, owned by
alumna Catherine Beaumont. Explore

this example of unspoiled late medieval

architecture. Enjoy a hot lunch before
discovering the 10 acres of award-
winning gardens.

How to book

A private guided tour, Kenwood

! House and Gardens, London

Thursday 9 July, 2pm - £16

Take in the house and grounds

on a tour with Kenwood's expert
guides. Discover the vast array

of masterpieces hanging in this
grand setting and explore acres of
landscaped gardens.

A private guided tour of

Brighton Dome, Sussex

Friday 14 August, 11.30am - £9
Enjoy a private backstage tour of
the Brighton Dome and discover the
history from its beginnings as the
Royal Stables of the Prince Regent,
right up to how the buildings are
used today.

Notting Hill & Museum of Brands;
a walking tour exploring London’s
fascinating Notting Hill, London
Thursday 3 September, 11am - £21
With Blue Badge guide Sarah
Fordham, discover the history of
Notting Hill from its ‘piggeries

& potteries’ days. Including the
Museum of Brands, a treasure trove
of retro design and memories.

A guided tour of historical
Stratford-upon-Avon

Friday 16 October, 2pm - £10
Discover Stratford-upon-Avon and its
relationship with Shakespeare. Passing
historic sites such as the Shakespeare
Town Houses, Royal Shakespeare
Theatres, and the site of Shakespeare’s

grave, all explained by our expert guide.

Be Inspired!

Ask the Professionals: Gardening
& Landscape Design with Pippa
Greenwood & Bunny Guinness
Tuesday 24 March, 6.30pm, Central
London - £15

Join alumnae and BBC Gardeners’
Question Time regulars Bunny
Guinness and Pippa Greenwood
for an exclusive evening of
gardening know-how. With over
30 years of experience in their
fields of landscape design and
plant pathology, Bunny and Pippa
have a wealth of experience and
knowledge.

Kick-start your career

Wednesday 15 April, 10am,
Central London - £20

If you are an undergraduate
thinking about careers after
graduation join us for an invaluable
day of training that will help you in
the competitive graduate market.
Including interview & CV prep,
online applications and your ‘online
brand’, as well as a panel Q&A with
top graduate recruiters.

Managing Up: getting the most from
your relationships with managers
Thursday 21 May, 6.30pm,

Central London - £10

A good working relationship

with your boss is essential for

both progression and workplace
satisfaction. This isn’t always as easy
as it seems. This workshop will look
at how to ‘manage up’ in a variety
of professional situations.

There is no deadline for booking events, but tickets sell out fast. The quickest way to book a place is online via your
account on the website — www.gdst.net/alumnae. Alternatively, fill out the enclosed update form and return
with payment. Please ensure you provide an email address and telephone number when you book. Thank you.

An evening with

Emma Bridgewater

Wednesday 17 June, 7pm,

Central London - £15

Join iconic designer and GDST
alumna Emma Bridgewater to hear
about how she found her ‘gap in
the market’, achieving work-life
balance and the moments that have
shaped her business since its launch
in 1985 to its position today as a
famous British brand.

The Entrepreneur Experience:
Inside the minds of entrepreneurs
Tuesday 22 September, 6.30pm,
Central London, £10

Join our panel of alumnae
entrepreneurs to hear about their
experiences in business, from the
perspective of starting out through
to running an established enterprise.

L.K.Bennett Private

Shopping evening

Thursday 12 November, 6.30pm,
Central London - £5

An exclusive after-hours private
shopping evening at a glamorous
L.K.Bennett store. Relax with wine,
nibbles and beautiful clothing.




